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Development Pariners present,

Distinguished Guests,

Ladies and Gentlemen,



Good morning,

| am delighted to extend a warm welcome to all
the delegates aftending this  workshop
convened to deliberate the National Strategy on
Green Skills and Jobs. This Strategy is a testament
of our unwavering commitment to achieve
Kenya's Nationally Determined Conftribution
(NDC) to reduce greenhouse gas emissions by
32 percent by 2030. | am pleased to see the joint
presence of the stakeholders from both the
public and private sectors in this workshop.



Ladies and Gentlemen,

This workshop provides an opportunity for us to
make a difference in securing a sustainable
planet for the present and future generations. As
we gather here today, we do so therefore with @
profound sense of responsibility. It is our
collective duty to put Kenya on a path towards
a climate-resilient sustainable future. We must
refuse to leave a legacy of ‘all words and no
action’. It is time to act now! Our young people
are looking up to us, to make a difference in
their lives.



Ladies and Gentlemen,

Kenya faces increasing frequency and inftensity
of environment-related hazards, resulting from
climatic change, bio diversity loss, land
degradation, and pollution, which reduces
labour productivity. Furthermore, the transition to
a green economy Wwill have farreaching
implications for the world of work. Regulatory
reforms and emission targets will bring about
downsizing and restructuring in high carbon
industries, whereas employment growth can be
expected in low carbon industries. The new jobs
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and job losses will inevitably demand changing
skills requirements.

It is in this context, that the State Department for
Labour and Skills Development has embarked on
the development of the National Strategy on
Green Skills and Jobs. The Strategy seeks to
enhance the development of green skills and
green jobs towards the development of a green
economy that has improved human well-being
and social equity, while significantly reducing
environmental risks and ecological scarcities.
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Ladies and Gentlemen,

The outstanding priority of the National Strategy
on Green Skills and Jobs is the creation of green
jobs for the youth. The growth of green industries
has the potential to unlock significant returns
and economic opportunities that will stimulate
youth employment. This will help in averting the
high youth unemployment crisis facing the
country.

The unemployment rate, measured based on
the strict definition of not working, seeking work

7



in the last four weeks and available to work, was
4.9 per cent (960,001 persons) in the fourth
quarter of 2022. The age group of 20-24 years
recorded: -

— the highest proportion of the unemployed
at 15.6 per cent (424,474 persons);

— the highest rate of long-term
unemployment which stood at 9.9 per cent
(268,115 persons); and

— the highest proportion of the under
employed at 21.8 per cent (424,474

persons).
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Ladies and Gentlemen,

The National Strategy on Green Skills and Jobs is
thus aligned to the Constitution of Kenya, which
affirms the right of the youth to access relevant
education and employment in Artficle 55. It also
affirms the right of minorities and marginalized
groups to access special opportunities in
educational and economic fields including
special opportunities for access to employment
in Article 56.



Ladies and Gentlemen,

To implement our strategy, we urgently require
predictable, adequate and accessible
resources, including financial, technological,
and capacity building support. The flow of
resources is the life line of the Strategy. |
therefore call upon our global and local partners
to raise their ambition in the mobilization and
provision of these resources.
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In conclusion, | would like to express my
gratitude  to  the International Labour
Organization (ILO) and the other UN partners for
hosting this important workshop.

With those remarks, | wish you to officially open
this workshop and wish you fruitful deliberations!

Thank you and God Bless you.
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